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You are the hiring manager of 
a modest biotech 

• What words come to mind when you hear 
someone described as a “Berkeley 
Postdoc”? 
 

• What are the words you would like to 
come to mind when she/he sees it on your 
biosketch? 
 

• Our goal tonight is to talk about how to 
span that potential divide. 
 



How the PIEP process 
works  

• We arrange for site visits 
 

• We solicit interest from eligible postdocs 
 

• We send biosketches to the company 
 

• They make their selections 
 

• The biosketch is the sole basis for their 
decision 



What do you think about the 
biosketch below? 

  

 George W. Bush is currently a postdoctoral scholar appointed to the Energy Biosciences 
Institute (EBI) and advised by Danielle Clinton at UC Berkeley.  Having earned a Ph.D. in 
molecular biology from Princeton University, and working with the EBI to improve microbial 
tolerance to biofuels, George wishes to move into a position that will allow him to combine his 
interest and experience in bench research with science policy, science outreach, investor 
relations, or public relations.  George has become increasingly interested in making high-level 
scientific concepts accessible and engaging to the general public, the majority of which is 
composed of non-experts.  While George undergraduate, graduate, and postdoctoral 
experiences have exposed him to a wide range of techniques in synthetic and molecular 
biology and biochemistry, including generating, characterizing, and screening libraries of 
proteins, he has also helped to organize events that share science with the public, such as a 
symposium to examine the way that the media portrays science, and the EBI’s showcase at 
the Cal Science and Engineering Festival that will inform the general population about EBI 
biofuels research at a level that is understandable to teenagers and adult non-
scientists.  During his tenure as a graduate student at Princeton, George regularly attended 
the Biosecurity, Biotechnology, and Global Health Seminar Series and earned an IGCC Public 
Policy and Biological Threats Fellowship.  George is enthusiastic about the prospect of learning 
more about career opportunities that exist in industry.  (234) 
 



How about this one? 

I believe that without research and discovery the development of 
new innovative therapies and diagnostics for unmet medical needs 
will never be satisfied. Academic research is at the centre of 
revealing detailed mechanisms of disease that open up promising 
new avenues for treatment and detection of serious disorders. 
However, I am more attracted to the fact  that Biotechs and 
Biopharmas are making major discoveries too and they are better 
equipped to capitalize and translate knowledge of disease 
mechanisms into effective new treatments and diagnostics. This is a 
really exciting time for me to explore career opportunities in the life 
sciences industry. I am a Post-doc in the Department of Molecular 
and Cell Biology at the University of California Berkeley and the 
Molecular Foundry at the Lawrence Berkeley National Lab. Prior to 
coming to Berkeley in July 2007, I did my graduate work at the 
University of Toronto and Sickkids Hospital in the Departments of 
Biochemistry, Cell Biology and Physiology. My research has been a 
multi disciplinary endeavor that spanned molecular and cellular 
sciences to whole animal studies so my technical background is in 
electrophysiology, cellular imaging, mouse genetic engineering, 



My company has agreed to 
host a site visit 

• My job is to narrow down the list invitees 
• Am I going to devote a whole afternoon to the 

Task? 
 

• What am I interested in? What is my mental 
checklist? 
 

• Most CVs & resumes I see are written from the 
inside out. 
 

• You want your biosketch to be written as a 
response to what your audience cares most about 
 



How do you accomplish 
this? 

• Understand the sources of your value 
(project vs. skills) 
 

• Translate your credentials (TA Bio 1A) 
 

• Anticipate their key concerns (team) 
 

• Speak to the question, “Why are you 
here?” 
 



Your Biosketch 

• Is a hybrid document: a cross between a 
resume and cover letter 
 

• Is concise 
 

• Reflects an implicit dialogue between you and 
your audience. 
 

• Allows for the most critical information to be 
easily assimilated 





Demographic Portion 





The Text Portion 

• Similar to the first paragraph of a cover letter 
 

• Not “I’m confident that my skills and 
experience uniquely qualify me to …” 
 

• Not “Serving as a research scientist in your 
company would offer me an ideal opportunity 
to advance my interests in…” 
 

• Rather, Speed-Dating 
 







If you’re interested in a 
research position 

• Does my current of former PI have “name 
brand” recognition? 
 

• Do they care about the substance of my 
research OR the lab, instrumentation, 
software skills I’ve developed working on 
that and other projects? 
 

• How do we translate the answer to the 
Biosketch? 



If your interested in a non-
bench role 

• What do you want them to know about 
you? 
 

• How do you convey skills in 
administration, project management, 
communication, etc. 
 

• Don’t tell, show. 



This seems like a lot of work, 
why bother?  

 

• It’s about creating more than document 
 

• Networking and Informational Interviews 
offer unparalleled opportunities to:  
– Learn about the specific and more general aspects 

of organizational cultures and management styles 
within Biotechs 

– Better understand their language and terminology 
– Discover what “soft skills” are seen as valuable 
– Identify science-based career paths with 

trajectories from the bench 

 



What is the problem for which 
networking is the solution? 

• Smart & able to learn is not enough 
 

• You will need more detail about the nature of the 
work in a given role and/or organization than you 
can glean from a job description or website to be 
an effective candidate 
 

• You want confirmation that the job is a match for 
your skills, values, and interests 
 



WHY NOT TAKE A 
SECOND? 

If we’re taking one tentative step towards exploring new 
options  



And as you begin to explore 

• New professions and potential roles 
 

• Companies or organizations 
 
– You are looking for people who can serve as a guide, an 

ambassador, a mentor  
 
– UC Berkeley grad students, PhDs, and Postdocs constitute 

one of the most talented and sought after applicant pools in 
the world. You just need to help potential employers 
understand the value you have to offer. 
 

•  LinkedIn can greatly facilitate your search 
  





Creating Your Profile 



Key Tips for Getting Started 

• Informative Profile “Headline” 
• Photo 
• Grab your “custom” url 
• Bullet-style summery statement 
• List any significant part-time, volunteer, 

consulting, contract work, etc. under 
"Experience” (jej) 

• Collect recommendations that highlight your 
strengths 

• Upload your gmail or yahoo contact list to begin 
populating your contact list 

• Schedule 15 minutes a day to update/engage 
• Enhancing your profile in Google (AG) 



Use LinkedIn activity to boost your 
Google profile 

 



Update and participate on a 
regular basis 





The power of LinkedIn 
Groups (30k) 







UC Berkeley Alumni Group 



Non-Alumni Groups 



But I don’t want to be a Career 
Counselor (28) 



What do I do now? 

• Join the Group 
 

• Monitor discussions 
 

• Post a question or initiate a new 
discussion 
 

• Search the “Jobs” tab 
 

• Connect with an individual 



(28) 





Scroll down 





Advanced search 



So I talked to David, and Grant Writing 



Filter the Search – PhD/Bay Area 



Scroll Down 



Scroll down 



Professional Societies 





What about our panelists? 



Her Transition 



Research Companies 



Berkeley 2nd most common 
source of employees 



I’m a Pol Sci PhD and Gilead is a 
mid-sized BioTech (FBI) 



What if I don’t know what 
fields I want to explore? 

• Ask people what they do 
 

• Explore the Career Center website & the 
resources such as the Vault Employer & 
Industry Guides available via Callisto 
 

• Make an appointment with a PhD 
counselor 
 

• Utilize PhD career resources 



career.berkeley.edu 

 



sciencecareers.org 





Versatile PhD 



versatilephd.com 



Just over 13 years ago… 
 

• You gotta get some new friends 
 

• LinkedIn makes that process infinitely 
easier and more efficient 
 

• There’s a world of opportunity and people 
willing to help you  
 

• Alexandra asked if she should bring some 
business cards… 
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